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a report showing how equal pay affects 
women’s financial security. The report 
showed that lower wages impact 
women all throughout their working 
lives, and these lower lifetime earnings 
translate to less security in retire-
ment. 

According to the JEC report, the av-
erage annual income for women age 65 
and older, including pensions, private 
savings, and Social Security, is $11,000 
less than it is for men. Social Security 
retirement benefits are based on a per-
son’s lifetime earnings. The average 
monthly benefit for female retirees is 
77 percent less. The same thing goes for 
pensions. A woman’s pension income is 
53 percent that of men. Women also re-
ceive smaller pension checks from Fed-
eral, State, and local government pen-
sion plans. 

Finally, a recent study showed that 
the average woman was able to save 
less than half of what the average man 
was able to save in an IRA. So what we 
have here is, first of all, women are 
making less to begin with. That is 
what we are talking about today. That 
means they save less and have less 
money in Social Security. Secondly, 
they live longer. That is great, but it 
means they are going to have less 
money. Then, finally, we have the fact 
that they are often a single bread-
winner in 40 percent of households. The 
fact that they take time off often to 
have children—that is the third factor 
that leads to less savings. 

What we should be doing is looking 
at how we can address the savings gap. 
There are ways we can address it by 
making it easier to save and making it 
easier to set up 401(k)s and IRAs and 
looking at the millennials and how we 
can respond to what is an increasingly 
different economy for young people. 
But we also can simply make sure 
women make the same amount as men 
when they do the same job. 

It was the late Paul Wellstone of my 
State who famously said: ‘‘We all do 
better when we all do better.’’ I still 
believe that is true today and so do my 
colleagues who join me. We need to be 
focused on how we can help more 
women share in our economic growth 
and share in the American dream. I ask 
my colleagues to support and pass the 
Paycheck Fairness Act. 

I thank the Chair, and I yield the 
floor. 

The PRESIDING OFFICER. The Sen-
ator from Washington. 

Ms. CANTWELL. Mr. President, I ask 
unanimous consent to speak for up to 5 
minutes. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

Ms. CANTWELL. Mr. President, I 
come to the floor with my colleague 
from Minnesota and my colleague Sen-
ator MURRAY from Washington, along 
with our other colleagues who have al-
ready been here to speak about the im-
portant issue of paycheck fairness. 

It is truly shameful this kind of dis-
crimination still exists. We have heard 
the statistics about what the pay gap 

means, but literally over someone’s ca-
reer—over a 40-year career—a woman 
in my state could lose as much as 
$500,000 in income. An Asian American 
woman could lose $700,000 over a 40- 
year career and a Native American 
woman could lose as much as $900,000 
over the same time period. So, yes, 
when women are discriminated against, 
it costs them and their families. 

The gender pay gap issue is a family 
issue. Women are breadwinners too. 
Women today still earn only 79 cents 
for every $1 paid to a man. This means 
less food on the table, less money to 
buy clothing for their children, or less 
money for insurance premiums. What 
we need to do is make sure we are lis-
tening to these stories and taking ac-
tion. 

Here is a story from one of my con-
stituents, Adrianna from Olympia. She 
said: 

In 1993, when I was in college, I was work-
ing at a restaurant. . . . This job enabled me 
to pay my way through school with no stu-
dent loans. A young man several years 
younger than me with less experience was 
making a larger wage and I found out about 
it. I politely confronted the owner as to why 
this fellow was making more money than 
me. The owner was caught off guard and 
could give me no reason whatsoever. . . . The 
thing that really stuck in my craw was that 
the young man told me he only worked there 
so he could get money to gamble. . . . Of 
course, I had no other choice and worked 7 
days a week for 5 years to get a Bachelor’s 
degree. 

Unfortunately, this story isn’t 
unique. Wage discrimination affects a 
wide range of professional fields, in-
cluding realtors, educators, adminis-
trators, and even CEOs. For example, 
male surgeons earn 37 percent more per 
week than their female counterparts. 
In real terms, that female surgeon 
earns $756 less per week than her male 
colleagues, and this adds up. And this 
does not apply only to high-paying, 
male-dominated careers: Women are 
94.6 percent of all secretaries and ad-
ministrative assistants. Yet they still 
earn only 84 percent of what their male 
counterparts earn per week. 

My colleague Senator MURRAY 
brought up the U.S. Women’s National 
Soccer Team that helped bring this 
issue to the forefront. Despite being 
more successful and attracting more 
viewers than the men’s team, the U.S. 
women’s soccer team still is paid 25 
percent less than the men’s team. 

In fact, one of my constituents last 
week—an 11-year-old girl soccer player 
from Washington—asked: If I keep 
playing sports, am I going to get fair 
pay? 

Young women are asking us to do our 
job and make sure we pass legislation 
that helps. That is why we commend 
Senator MIKULSKI for introducing the 
Paycheck Fairness Act and for her 
tireless efforts on this legislation. I am 
proud to be one of its cosponsors. 

The Paycheck Fairness Act requires 
that pay be job related and not dis-
criminate based on gender. It would 
strengthen the penalties for discrimi-

nation and give women the tools they 
need to identify and confront unfair 
treatment. It would make sure we rec-
ognize women are breadwinners, too, 
and that they get the equal pay they 
deserve. 

That is why my colleagues are com-
ing to the floor today to say we should 
pass this bill this year. We don’t need 
to commemorate another day of what 
women have done for our country; 
women need to receive equal pay for 
the equal work they are doing. I thank 
my colleagues for helping to bring at-
tention to this issue, and I encourage 
the passage of this legislation. 

With that, Mr. President, I yield the 
floor. 

f 

RECESS 

The PRESIDING OFFICER. Under 
the previous order, the Senate stands 
in recess until 2:15 p.m. 

Thereupon, the Senate, at 12:35 p.m., 
recessed until 2:15 p.m. and reassem-
bled when called to order by the Pre-
siding Officer (Mr. PORTMAN). 

f 

CONCLUSION OF MORNING 
BUSINESS 

The PRESIDING OFFICER. Morning 
business is closed. 

f 

AMERICA’S SMALL BUSINESS TAX 
RELIEF ACT OF 2015 

The PRESIDING OFFICER. Under 
the previous order, the Senate will re-
sume consideration of H.R. 636, which 
the clerk will report. 

The bill clerk read as follows: 
A bill (H.R. 636) to amend the Internal Rev-

enue Code of 1986 to permanently extend in-
creased expensing limitations, and for other 
purposes. 

Pending: 
Thune/Nelson amendment No. 3464, in the 

nature of a substitute. 
Thune (for Gardner) amendment No. 3460 

(to amendment No. 3464), to require the FAA 
Administrator to consider the operational 
history of a person before authorizing the 
person to operate certain unmanned aircraft 
systems. 

Cantwell amendment No. 3490 (to amend-
ment No. 3464), to extend protections against 
physical assault to air carrier customer serv-
ice representatives. 

The PRESIDING OFFICER. The Sen-
ator from Maine. 

Ms. COLLINS. Mr. President, I sug-
gest the absence of a quorum. 

The PRESIDING OFFICER. The 
clerk will call the roll. 

The bill clerk proceeded to call the 
roll. 

Mrs. GILLIBRAND. Mr. President, I 
ask unanimous consent that the order 
for the quorum call be rescinded. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

NATIONAL EQUAL PAY DAY 

Mrs. GILLIBRAND. Mr. President, 
after another whole year, a very unfor-
tunate milestone has once again ar-
rived. Today is Equal Pay Day. This is 
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